KX i’;  DIVERSITY, EQUITY, & INCLUSION
N CONSULTING AND TRAINING

Objective

Utilizing DEI initiatives to optimize possibilities in ways that encourage

leadership accountability and increase stakeholder engagement.

Modules
e Bridging Cultural Diversity
e Workplace Bias Recognition
e Employee Engagement
e Inclusive Leadership
e Intercultural Competency
e Anti-racism Education

What We Can Do For You

e DEI consulting

e Design effective DEI strategic action plans
e Intercultural Awareness

e |dentify and navigate barriers to inclusion
e Improve stakeholder engagement

e Recommend global best practices (@ scan me
e Maximize effective communication among teams

Q BOOK YOUR TRAINING NOW!

#WeKnowDEIMatters



who We Are

Through our consulting, training, and educational
programs facilitated in-person or virtually, we foster
effective communication in ways that equip decision-
makers with the tools to address systemic discrimination
and other barriers to inclusion.

We Speak To
Newcomers. HR Professionals. Educational Institutions.
Public and Private Organizations. Community Leaders.
Corporate and Public Sector Executives

"...attending this training definitely made me recognize some of my biases
and how | néed to be consciously aware of the decisions | make every day".

Karen Hachey, RBC Branch Manager

...an enc?ogin?, informative, and profound learning experience...| look
forward to offering future students this learning opportunity yearly.

Amy Pattman, NBCC Human Services Instructor

Monday - Friday o @prudeinc
08:30 am - 5:00 pm
165, Union Street, Saint John, New Brunswick E2L 5C7 @prudeincs]
phone: (506) 634-3088 @ prude-inc

email: info@prudeinc.org

www.prudeinc.org/dei/
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